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Course:
 Human Resource Systems Modern approach and Techniques
Course: 
 MADS 6620
 Course Description: 

 This course uses a case study methodology to apply the principles of Personnel Administration and the application of current approaches to solve problems using HR theory and techniques.  It requires the student to engage the case studies and as a facilitator of case studies to do background research to aid in the discussion of case studies.

Text and Author: 

Applications in Human Resource Management Stella M. Nkomo, et. al. copyright 2005 by Thomson/Southwestern Publishing. ISBN 0-324-20081-1  This text contains all of the Case Studies, Exercises and Incident Studies.  The cases study requirements will be posted in the announcements sections each week.  They will also be the foundation for your midterm and final examination.

Supplemental Text: 

Each student will need access to a current text in Human Resources Management.  It is recommended that the student use Human Resources Management by Gary Dessler. Ninth Edition or Tenth Edition.   This text is used in Personnel Administration course in the MAS program.  You will need a text of this type in order to ground your responses to the case studies, articles, and examinations.  Many used Ninth Editions are available on-line from Amazon.

Entrance Competencies: 

Students should have taken Personnel Administration and Theory and Practice of Administration or have been exempted from those requirements having completed the Certified Public Manager program or through work experience and willingness to research understand Personnel issues and practices. 

Course Objectives:  

Through the materials presented and by the case studies used the student will:

•
Apply the concepts of modern Personnel practices 

•
Relate Personnel law to modern case studies 

•
Understand the relationship of managerial competence to Personnel 

•
Learn contemporary concepts of HR administration 

•
Develop a facility in grounded discussion of Personnel issues

Exit Competencies: 

 The student will have a clear understanding of the relationship between managerial and leadership behavior in the context of personnel practices.  The student will develop a competence in presenting and facilitating the results of case study problem solving.  The student will be able to present concise reviews of current literature and observations of the work place.

Assessment of Learning/Basis for Grades: 


Article Review

Each student will present two articles from the popular press about current issues regarding personnel practices.  These are not Journal articles, but come from newspapers and magazines about current issues evolving about Personnel practices.  These will be copied from the internet and pasted into the discussion board on your assigned week.  The student will then lead the discussion about that article by asking questions and facilitating the discussion with the class.


Discussion Board Case Study 

Each student will participate in the posted case studies.  They will need to research the case study before the case is discussed and become familiar with the issues before they respond in the discussion board.


Term Paper 

Each student will write a 10-15 page term paper on one of the topical areas that are raised by the case studies.  The topic will be selected in the first two weeks in the term so that the student can adequately research, write and document the project.  Please use the APA format for the writing of your paper. Each student will present, at the latter part of the semester an executive summary or Power Point in the discussion board their paper topic and findings.

Case Study Assignments 

Each student will submit answers to questions of the assigned case studies to the instructor.  These are not the Discussion Board case studies.

Exams 

There will be mid term and final exams that, consistent with the case study approach to the class, will require the student to respond to a series of questions that relate to the issues raised in the case.

Article Presentation on Discussion Board:
15%

Case Studies on Discussion Board:

15%

Term Paper:




25%

Case Study Assignments:


15%

Mid-Term Exam:



15%

Final Exam:




15%

Course Outline:

Week 





I.

Introduction of class members




Reaction on Discussion Board to instructor posted article




Posting of schedule of article assignments

II.

Case Study and Article in Discussion Board

III.

Case Study and Article in Discussion Board




Assignment of Case Study for return to instructor

IV.

Case Study and Article in Discussion Board

V.

Mid Term Examination

VI.

Case Study and Article in Discussion Board

VII

Case Study and Article in Discussion Board




Assignment of Case Study for return to instructor

VIII

Case Study and Article in Discussion Board

IX

Paper Presentations on Discussion Board




Paper due to Instructor

X

Final Examination 

Additional Course Requirements: 

Email Address: Use only your FDU email account for this class.  The FDU often filters private email addresses.  Do not use any email account other than your FDU web mail account for returning assignments, exams and papers.

Document Format: Use only Microsoft Word for submission of your documents to the instructor.  Do not use Word Perfect.  

Submissions to Instructor: All submissions to instructor will be as a Word document attachment.  Word submissions will be “Saved As” in the following example format:

SmithHRSPaperProposal

SmithHRSCaseStudy1 (or 2)

SmithHRSMidTerm

SmithHRSTermPaper

SmithHRSFinalExam


